
 
 
 
 
 

GOVERNING BOARD MEMBERS 
 
The school is looking to recruit one or more new members to join the Board of Governors.  This is an 
opportunity for a person with appropriate skills to make a significant contribution to the ongoing 
development of the school in the coming years.  As this is a charitable organisation, members of the 
Board serve both as Trustees of the Charity and de facto Directors of Wellington School Ayr (Ltd).  
Membership of the Board is a significant commitment, but it provides a very rewarding way in which 
high calibre individuals can be part of a team that works closely with the Head and senior management 
to provide support and strategic direction to the school. 
 
Wellington School is the only independent school in Ayrshire and the school roll is currently in the 
region of 500 (Nursery – S6).   Year groups in the Senior School typically consist of approximately 50 
pupils and most remain in the school until the end of S6. Pupils achieve outstanding results at all levels 
and the ‘A’ grade pass rate at Higher and Advanced Higher make Wellington one of the top performing 
schools in Scotland.  The school currently employs approximately 90 members of staff, teaching and 
non-teaching. 
 
The main duties and responsibilities of governors are to: 
 
 Know and support the aims and objectives of the school and ensure that these are achieved. 
 Determine the overall direction and development of the school through good governance and 

clear strategic planning. 
 Promote and develop the school in order for it to grow and maintain its relevance in society. 
 Provide support and challenge for the Head and senior management. 
 Ensure that the school and its representatives function within the legal and regulatory framework 

of the sector and in line with any other relevant policies and procedures. 
 Maintain sound financial management of the school’s resources. 
 Act in the best interests of the school, beneficiaries and future beneficiaries at all times. 
 Maintain absolute confidentiality about all sensitive/confidential information received in the 

course of governors’ responsibilities to the school and to avoid conflicts of interest at all times. 
 Contribute expertise to the discussions of the Board of Governors. 
 
In addition, members of the Board should be capable individuals of sound judgement, who clearly 
demonstrate tact, discretion and wisdom.  
 
 
Governors are required to: 
 



 Attend monthly Board meetings in person at the school.  A number of virtual meetings have taken 
place in 2020 in accordance with the restrictions in force at the time. 

 Familiarise themselves with the contents of all papers issued in advance of meetings. 
 Support the school and be a good ambassador for it at all times. 
 
Some Governors are invited to be members of sub-Committees that meet also on a regular basis 
throughout the year. 
 
An audit of skills has recently been completed by the Board and applications from individuals with 
skills in Accountancy, Law or Human Resources would be particularly welcome. 
 
 
This is an unpaid voluntary role and the start date is flexible. 
 
 
Anybody wishing to be considered for invitation to the Board should complete the school’s standard 
Job Application Form and provide a covering letter explaining the basis of their interest and outlining 
the specific skills that they can contribute. Documents should be sent by email to 
vacancies@wellingtonschool.org.  A CV is optional and may also be included.  If you have further 
questions about the role, please contact the Chair of the Board of Governors, Mrs Jennifer Simpson, 
jsimpson@wellingtonschool.org 
 
 
 
Expressions of interest should be submitted by Friday 11 December.  The decision to pursue 
applications and subsequently to issue any invitation to join is entirely at the discretion of the Board. 
   


